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This Compliance Overview is not intended to be exhaustive nor should any discussion or
opinions be construed as legal advice. Readers should contact legal counsel for legal advice.

e Eligibility for HSA contributions is
determined monthly as of the first
day of the month.

» Employees, and not employers, are
primarily responsible for
determining whether they are HSA-
eligible.

To be HSA-eligible, an individual must:
e Be covered by an HDHP;


https://www.irs.gov/publications/p969/
http://www.irs.gov/irb/2004-33_IRB/ar08.html
http://www.irs.gov/irb/2005-04_IRB/ar13.html

GENERAL RULE

An individual’s eligibility for HSA contributions is generally determined monthly as of the first day of the
month. The HSA contribution limit is calculated each month, and a contribution can only be made for
months in which the individual meets all of the HSA eligibility requirements.

The full-contribution rule that applies to individuals who are HSA-
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